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gAda, PAdgz a AARa DzA±U%A 0 AU/E , Av/EA _ a AAAvAz 
J” A E’ASUYzU/E o A§A0 1 z DzA±U%A 

DydP a a a A®AiA 
j¥dq 

^ ASi: DE 265 >2 2016, " AUVJEgA, 0£AAP: 20-09-2016. 

0£AAP: 14- 6- 2012g . PAdgz DzA± ,ASi: DE 12 Jj'Dgij 2012 (ix) £AI a AAAzA a g>, ,zj DzA±z°£ 
C£A§Azz “Police Department ” 2 A^dPAiA 0 £ P a A ,AS«: 22 (ix) (b) g £Avg F PJ4V£ £ a A/EzAlWEAI Jj 1 N^P/E’AvPizAL 


c) Superintendent of Police (Non IPS) 

1800 

d) Deputy Superintendent of Police 

1550 

e) Police Inspector 

1250 

f) RPI 

1250 

g) DDP 

1800 

h) ADP 

1550 

i) Lecturer 

1400 

j) PSI 

1150 

k) RSI 

1150 

1) ASI 

1150 

m) ARSI 

850 

n) Swimming Instructor 

1300 

o) PT Teacher 

1300 

p) Karate teacher 

1300 

q) Computer Instructor 

650 

r) FSL Technician 

650 


F DzA± a i vPt 0Az eAj U §gvPizAL 

pr . 102 P£Adl P gAd<¥A®g DzAiAEA^ Ag a AvA C a g 0 J £°, 

sc - 50 PJ.i. gAd®QB, 

, PAdgz C0A£ PAAiAdz 2 d 
DydP E" AS.( 4 A a U%A-2) 
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P£Adl P gAdi¥v, UAgA a Ag, a AA 11, 2017 " AU 1 

DydP a a a A®AiA 
j¥dq 

3 ASi: DE 94 >2 2016, " AU%/EgA, 0£AAP: 28-09-2016. 

0£AAP: 14- 6- 2012g . PAdgz DzA± ,ASi: DE 12 JjDgij 2012 (ix) 0 Au/E a A¥dq DzA± ,ASi: DE 12 
JjDgii (ix), 0£AAP: 10- 9- 2015£A6 a AAAzA a gjv, 0£MP: 10- 9-2015g j A¥6q DzAiz P.,A: 26(2)(vi) 

DPAR(Accounts- 3) 2 A1|dPAiA 0 £ £ a A/EzAU’A £Avg F py 4 V£ £ a A/EzAU’AEAl ,Aj 1 N0PAE%vPizAL 
Karnataka Government Secretariat 

26 (2)(vii) DPAR (Accounts)- D Section 


SI.No 

Name of the post 

Rate of Special Allowance per month 

n 

1 . 

Section Officer - 1 post 

250 

2. 

Assistant - 2 post 

175 

3. 

Dalayat/Jamedar- 1 post 

100 


F DzA± a i 0£AAP: 01-01-2016 j Az eAj U §gvPzAL 

pr. 103 P£Adl P gAd«¥A®g DzA±A£A, Ag a AvA C a g 0 J £°, 

sc. so P.J/i'. gAd®QSi, 

a PAdgz C$A£ PAAiA6z 2 6 
DydP E" AS.(,A a U%A-2) 

FINANCE SECRETARIAT 

Sub: Grant of additional increment to Government servants who continue in the same post for 25/30 years 

without a single promotion -Stepping up of pay of senior Government servant - reg. 

Read: (1) G.O. No. FD 12 SRP 2012(VIII), dated 14 ,h June 2012. 

(2) G.O.No.FD 30 SRP 2012, dated 31 st January 2014 


Preamble: 

In Government Order dated 14 th June 2012 read at (1) above, it was ordered that a Government servant holding a post in any 
one of the first 15 scales of pay who has continued or who continues in the same post for a period of 25 and 30 years without a single 
promotion in the entire service shall be granted 2 nd and 3 rd additional increment in the scale of pay of the post held by him or in the 
selection time scale of pay or senior scale of pay thereof, as the case may be, with effect from 1-4-2012 or from the date from which he 
completes 25 and 30 years of service whichever is later. 

In Government Order dated 31 st January 2014 read at(2) above the benefits of TBA, Senior Scale of Pay and Additional 
Increments were extended to Government servants holding posts in 16 th , 17 th and 18 th scales of pay under the KCS (Revised Pay) 
Rules 2012. 

It has now come to the notice of Government that a Government servant who gets regular promotion before the completion of 
the period of service of 25/30 years prescribed for grant of 2 nd and 3 rd additional increment, in some cases, draws pay lower than that of 
his junior who gets regular promotion after 25 and 30 years of service i.e., after getting the benefit of additional increment contemplated 
in Government Orders dated 14 th June 2012 and 31 st January 2014. Rectification of this type of anomaly has been considered by the 
Government and accordingly the following orders are issued. 

GOVERNMENT ORDER NO. FD 32 SRP 2016, BENGALURU, DATED: 26 th SEPTEMBER 2016. 

Government are now pleased to order that where a Government servant holding a post in any one of the first 18 scales of pay 
gets promotion before completion of the period of service of 25/30 years prescribed for grant of 2 nd and 3 rd additional increment and 
draws pay lower than that of his junior in the same cadre on account of the junior Government servant getting the benefit of 2 nd & 3 rd 
additional increment for 25 /30 years of service respectively as well as regular promotion, the pay of the senior Government servant 
shall be stepped up to that of the junior Government servant subject to the following conditions:- 

(i) Both the senior Government servant and junior Government servant should belong to the same cadre; 

(ii) On the date of promotion of the senior or on the date on which the junior was allowed additional increment for 25 
years of service, the senior Government servant should have drawn pay equal to or higher than that of the junior 
Government servant; 
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(iii) The anomaly of the senior Government servant drawing pay lower than that of the junior Government servant 
should have occurred only on account of his getting the benefit of regular promotion before grant of 2 nd and 3 rd 
additional increments for 25 and 30 years of service respectively and that of the promotion of the junior after getting 
the benefit of additional increments for 25 and 30 years of service. 

The next annual increment of the senior Government servant will accrue after the completion of the incremental period of 
twelve months. 

The Appointing Authority shall be competent to issue orders of stepping up of pay under this order. 

The order of stepping up of pay shall be in the proforma appended to this order and a copy of such order shall be endorsed to 
the Accountant General in Karnataka, the Secretary to Government (Expenditure), Finance Department and the Secretary of the 
concerned administrative department. 

By Order and in the name of the Governor of Karnataka, 

K.S. RAJALAKSHMI, 

Under Secretary to Government, 

Finance Department (Services-2). 


PROFORMA 


Office Order No. Dated: 

The pay of Sri/Smt . (Name and Designation) working in the office of the .is stepped up to that of his/her 

junior Sri/Smt.(Name and Designation) working in the office of the. 

.with effect from. 

The next increment of Sri/Smt.(Name and Designation) will accrue on. 

The details of the pay drawn by the senior Government servant and the junior Government servant are given below:- 

Senior Government Junior 

servant Government 

servant 


1. Name and Designation with pay scale 

2. Date of regular appointment to Government Service 

3. The post held on 1 st April 2012 and the pay scale 

4. SI.No. in the Gradation List 

5. The pay drawn form 01.07.2005 onwards.(including the 
increment if due on 01.07.2005) 

6. The date of promotion of the seniorGovernment servant to the 
next higher post before completion of 25/30 years of service. 

7. The date on which the junior Government servant was allowed 
the benefit of additional increment for 25/30years of service. 

8. The date of promotion of the Junior to the next higher post 

9. Date from which stepping up of pay is admissible to the senior 
Government servant 

PR. 104 
SC. 50 


APPOINTIAUTHORITY 


DydP 3 a a A®AiA 

«|jAiA : a A£/EA a EPf^iV -1 AAz §%®AwzA 1 (Autism, Cerebral Palsy or Mental retardation) «±A|JA a iA£i 

±A"U14° 2 Pt ¥qAiAAwgA a a APy 2 gA a gAdi . PAdj £EPgj U z Pt " viAiA ,E®’T£A1 
a AAd/EgA a iAqA a §Ui. 

Nz'AVz : 1) 4 PAdgz DzA± ,ASi: J¥ir 12 J j'Dgij 2012 (XIII), 0: 10-6-2013 

¥ 4 A a El¬ 

s' AR (1)g° Nz'Az , PAdj DzA± , AS;: J ¥ tr 12 JJDgij 2012 (xm), 0£AAP: 10-6-2013 g° «±A|j 

, AAi/EAf v Cx a A J A a iA£i ±A“ UV5° MAz£A vgUwAAz 0 £lgq£A vgUwAiA 3 gU a Ai,AU a iAqAwgA 3 a AvA Uj g 
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P£Adl P gAdi¥v, UAgA a Ag, a AA 11, 2017 

18 a |jduy 4 a Ai/EA«Aw «AAgz gAdi > PAdj £EPgg C a ®A©v CAz a AvA Z®£ a EP®v °/EA?igA a a AR^U 2 Pt PAV MAzA 
a AUA«U a iA 1 P v'A g/E.500/- gAv Uj m JgqA a APiy 2 U 2 Pt " viAiAEAi Czg° «0 1 gA a ggvA a AvA n§Az£U/E!4¥l A 
, PAdj £EPgj U »A§j ,®A DzA 21 z. 

0£AAP: 10-6-2013g , PAdj DzA± ,ASi: J¥ir 12 JjDgTj 2012 (xiii) g° MMU/EAr gA a 2 Pt " viAiA a E®" i a £AI 
a A£/EA a ^©iv -1 AAz §%®AwzAi (Autism, Cerebral Palsy or Mental retardation), «±A|J a AAi/EAf V (integrated) Cx a A > A a iA£i 

±A" U’/4° MAz£A vgUwAAz 0 £igq£A vgUwAiA 3 gU a A,AU a iAqAwgA 3 gAdi . PAdj £EPgg C a ®A©v a APi 1 /; 2 Pt P/Ei 

nAq" APA§ P/EAj PAi A£A! ¥j 2 A° 1 PJ4V£Av DzA 21 z, 

, PAdj DzA± ^ AS a: J¥Yr 35 J.YDgYj 2016, "AU'A/EgA, 0£AAP: 20-10-2016. 

0£AAP: 10-6-2013g , PAdj DzA± a ASi: J¥ir 12 J a iDgij 2012 (xm) g£AiA ®'i«gA a 2 Pt " viAiA J®"i a i 

a A£/EA a EP®^ -1 AAz §%®AwzAI (Autism, Cerebral Palsy or Mental retardation) , «±A|J t AAi/EAf V (integrated) Cx a A > A a iA£i 

±A" U’/4° MAz£A vgUwAAz 0 £igq£A vgUwAiA 3 gU a Ai,AU a iAqAwgA 3 a AvA Uj |j 18 a gdU 14 a AAi/EA«Aw «AAgz gAdi 
4 PAdj £EPgg C a ®A©v a AP% 2 Pt PAV C£AiA a AUAvz JAzA F a A/E®P DzA 21 z. 

, PAdj DzA± ,ASt J¥ir 12 JJDgij 2012 (xm), (zEEAAP: 10-6-2013 g° «0 1 gA a Evg ggvA a AvA n§Az£UyA 
a AAAzA a j zA C£->Ajvz. 

PR. 105 P£Adl P gAdi¥A®g DzA±A£A, Ag a AvA C a g 0 J £°, 

sc. so P.J 3 1 . gAd®0ffi, 

, PAdgz C0AE PAAiAdz 2 d 
DydP E‘AS.( J A a U 1 /4A-2) 

DydP a a a A®AiA 

«|jAiA : a a A a a 1 " vi -zgU'A ¥j pigu 

Nz'AVz : 1) > PAdj DzA± > ASa: J¥ir 31 JjDgij 2007 (xi), (zEEAAP: 14-8-2008. 

2) > PAdj DzA± > ASi: J¥ir 12 Jj'Dgij 2010, 0EAAP: 18-05-2010. 

3) > PAdj DzA± > ASi: J¥ir 12 J/iDgij 2012, (m) 0£AAP: 14-06-2012. 


, PAdj DzA± ^ ASi: J¥ir 47 J JDgY| 2016(i) " AU%>CgA, 0£AAP: 21£A £ a A§gi 2016. 

¥/E°AJ E'ASAiA F PHPAq a U6z 0 Az'U'/W 0 A 0 nAqAwgA 3 /A a j n a d°uA " viAiAEAi C a m JzAgA 
v/EAj 1 gA a zgz° ¥j |jj 1 DzA 2 ,®A > PAdg a A 0 IJdJvz. 


0 Az 

¥jv zg 

¥j |iv zg 

(1) 

(2) 

(3) 

1) ¥/E° A, i ¥Az i AAz 5 ° AAiAP ," i E£i¥Pgi a gU 

2) ¥/E°A J Y G¥ nAj PPgA 

3) ¥/E° A a i nj APPgA 

a iA 1 P ' . 100 /- 

a iA 1 P ' .500/- 


2. F DzA± a ! 1EA r J A§gi 2016 j Az eAj U §gAvz. 

pr. 106 PEAdl P gAdi¥A®g DzA±AEA, Ag a AvA C a g 0 J £° , 

sc. 50 P.J j'. gAd®QSI, 

, PAdgz C0AE PAAiAdz 2 d 
DydP E" i\S.(/h a U14A-2) 

DydP 3 a a A®AiA 
wz/EA - 

^ASi: DE 47 J/iDgij 2016, "AU%/EgA, 0£AAP: 21-11-2016. 


0£AAP 21-11-2016g , PAdgz DzAiU’A 4 ASi: 
, ASi: (3) g°gA a ‘¥/E° Aj njAPiPgA’ JA§ ¥zU'/4£AI F 

PR. 107 
SC. 50 


DE 47 J/iDgij 2016 (i)g P/EAgPz°£ (1)£A CAPtz°£ P a A 
a A/E®P vUzA 0 AP'AVz. 

PEAdl P gAdi¥A®g DzAiAEA, Ag a AvA C a g 0 J £°, 

P.J^ Y. gAd®Qiiii, 

4 PAdgz C0A£ PAAiA6z 2 6 
DydP E'AS. ( a A a UVik- 2) 
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DydP 3 a a A®AiA 

«pAiA : ¥/E° A, i E' AS AiA « «z 0 Az U'/ 2 U . Aj U " ViAiAEAI a AAd/EgA a iAqA a PAj vA. 

, PAdj DzA± ^ ASi: J¥ir 47 J jDgi| 2016(h) " AUVJEgA, 0£AAP: 21£A £ a A§gi 2016. 

¥/E°A/i E'ASAiA F PMPAq a Udz 0 kzVVM C a iU% JzAgA v/EAj 1 gA a zgz° Jj U "viAiAEAI a AAd/EgA 
a iAq®A , PAdg a i 0 fid/vz. 


° Az 

zg 

(i) 

(2) 

(1) CEAAi i A~« AU%A 

(2) ¥/E° A, Y ¥Az-AAz 4 0 AAiAP a "i E£i¥Pgi a gU 

(3) ¥/E°AJ G¥ nj APPgA 

(4) ¥/E° A, 7 nj APPgA 

a iA 1 P ' .600/- 


2. F DzA± a ! 1£A r,A§gY 2016 j Az eAj U §gAvz. 

pr. 108 PEAdl P gAd¥A®g DzAiAEA, Ag a AvA C a g 0 J £°, 

sc. so P.J gAd®Qi, 

4 PAdgz C0AE PAAiAdz 2 d 
DydP E" AS.(,A a U14A-2) 

DydP 3 a a A®AiA 

«pAiA : ¥/E° A, i E" AS AiA ««z 0 AzU’/iU P|J ¥j 0 Ag " viAiAEAI (Hardship Allowance) 

a AAd/EgA a iAqA a PAj vA. 

3 PAdj DzA± ^ ASi: J¥ir 47 J/iDgij 2016 (hi), " AU%AEgA, 0£AAP 21£A £ a A§gi 2016 

¥/E° A.Y E'ASAiA F P’APAq a Udz “AzIU’/AJ C a AU14 JzAgA v/EAj 1 gA a zgz° Pp ¥j 0 Ag "viAiAEAI 
(Hardship Allowance) a AAd/EgA a iAq®A a PAdg a i 0 Ifd, Avz. 


0 Az 

zg 

(1) 

(2) 

(1) CEAAi iA-- AU%A 

(2) ¥/E° A, i ¥Az i AAz / AAiAP i E£i¥Pgi a gU 

(3) ¥/E°AJ G¥ nj APPgA 

(4) ¥/E° A, T nj APPgA 

a iA 1 P •. 1000/- 


2. F DzA± a S 1EA r,A§gY 2016 j Az eAj U §gAvz. 

PR. 109 
SC. 50 


PEAdl P gAdi¥A®g DzA±AEA, Ag a AvA C a g 0 J £°, 
P.J/Y. gAd®Qiii, 

4 PAdgz C^AE PAAiAdz 2 d 
DydP E'AS. (,A a U14A-2) 


DydP 3 a a A®AiA 
wz/EA" 

3 ASi: DE 47 J.YDgi! 2016, " AUVJEgA, 0£AAP: 21-11-2016. 

0EAAP 21-11-2016g , PAdgz DzA±U% ,AS«: DE 47 J/iDgij 2016 (ii) a AvA (ill) U!4° £ P/EApPz 0 (1)£A 
CAPt z ° £ P a A > ASi: (4) g° gA a ‘¥/E 0 A/i nj APiPgA’ JA§ ¥z U’^EAS F a A/E®P vUzA °AP'AVz. 

PR. no PEAdl P gAd¥A®g DzAiAEA, Ag a AvA C a g 0 J £°, 

P.J/Y. gAd®Q®, 

, PAdgz C$A£ PAAiAdz 2 d 
DydP E'AS. ( s A a U’/SA-2) 


SC. 50 
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DydP a a a A®AiA 

« g Aii : ¥/E° A, T ¥AzU’/ 2 U ¥/E° A, T PAiAn AETUVi 0 £ Rj A0U vat " vAiAEAI a AAd/EgA a iAqA a § Ui. 


¥J a £:- 

a iA£i a AARi a AAwAiA a gA 2015- 16g DAiA a AiA “ Apt z° gAdiz ¥/E°A/i ¥AzU’/ 2 U C£AP/E® a AuA a Av ¥/E°A/i 
PAiAnA£iU%° ¥w wAU'/ 2 U v‘A g/E.3000/- U% a gU Rj U a AA° £ a iAgAl vj UAiA£AI a AgA¥A a w 4 ~ AuA a izA JAzA 
W/EA1J 1 gAvAg. CzgAv F P’/JPAq DzA± a £AI 0 /Egr 1 z. 

o PAdj DzA± a ASi: DE 9 J/iDgij 2017, ” AU%/EgA, 0£AAP: 7£A a iAZid 2017. 

¥/E°AJ ¥Az U'/ 2 U ¥/E°A/i PAiAnA£i'Uy 4 ° £ Rj A0 a AA° £ vat vj UAiA §z°U vat " vAiA£AI voE a iA 1 P .250/- g 
zgz° a AUdP ' .1000/- U% Uj g «AwU/E%¥l A 1£A K| " i 2017 j Az a AvA a AAA0£ DzA± 0 /Egr. A a a gU a AAd/EgA a iAq®A 
, PAdg a i 0 Ifd, Avz. 


pr. m P£Adl P gAd«¥A®g DzA±A£A, Ag a AvA C a g 0 J £°, 

sc. 50 P.J/l gAd®Qiii, 

, PAdgz G¥ PAAiAdz 2 d 
DydP E'AS. ( a A a Uy 4 A-2) 


FINANCE SECRETARIAT 

Sub: Grant of VAT Allowance to Police Constables of the Police Department for purchases made from the Police Canteens - reg. 

PREAMBLE: 

The Hon’ble Chief Minister in the Budget Speech 2015-16 had announced the Government’s decision to provide the facility of 
VAT reimbursement on purchases made from Police Canteens upto Rs.3000/- per month for each Police Constable. Accordingly the 
following orders are issued. 

GOVERNMENT ORDER NO. FD 9 SRP 2017, BENGALURU, DATED: 7 th MARCH 2017. 

Government are pleased to grant VAT Allowance to Police Constables at the rate of Rs.250/- per quarter subject to a 
maximum of Rs.1000/- per annum in lieu of VAT paid by Police Constables for purchases made from Police Canteens with effect from 
1 st April 2017 and until further orders. 

PR. 112 By Order and in the name of the Governor of Karnataka, 

SC. 50 K.S. RAJALAKSHMI, 

Under Secretary to Government, 

Finance Department (Services-2). 

DydP 3 a a A®AiA 

« g AiA : MAzA E" ASAiA P%U f " ->AAz f " U/MAzA eAgvA Wl P0Az a Av/EAzA eAgvA Wl Pz 

CzA °AziU , - EZh AAz a UAd a u U/E’/ 4 A a , PAdj £EPgg »A0£ j a AiA£Al eAgvU 
¥j Ut > z PA®§z: a AAA§r, »j AiA a Av£ ±At 0 Au/E 0 ZA a j a Av£ §r U’/ 4 , E@" iU'/ 2 U 
¥j Ut ,A a §Ui- a iA¥AdqA DzA±. 

Nz'AVz : 1) a .C.eA ,A: DE 105 J/iDgi'l ( 1 J/i 1 ) 82, 0£AAP 08.06.1983 

2 ) ,,D,A: DE 25 J/iDgi'l 1991. 0£AAP 29.10.1991 

3) ,.D,A: DE 13 J/iDgij 2002, 0£AAP 09.05.2002 

4) ,.D,A: DE 12 JJDgi'j 2012(VIII), 0£AAP 14.06.2012 

5) ,.D,A: DE 13 JJDgi'j 2014, 0£AAP 05.10.2014 

¥J a £:- 

PA®§zl a AAA§r / »j AiA a Av£ ±At a AvA °ZA a j a Av£ §r , E®" iU% a AAd/EgAwUAV nU0¥r 1 gA a 
10/15/20/25/30 a gdU'/ 4 nU0v > A a AiA£AS Jt P a iAqA a AU PA® PA®P eAj AiA 0 gA a P£Adl P . PAdj £EPgg (eAgv) 
nAiA a iA a y 2 , 1957 g£AiA eAgv nzdj ,A a GzA±P ¥j Ut ,®qA a J A a AiA£Al a iAv ~ PiPj vUzAP/E’AvPzAVz. 

a AA' P.,A.(5) g° Nz'AVgA a (zIEAAP 05-10-2014g ,PAdj DzA±z° ,Av P/EAj PAiA a AAgU f'A a Alz 
eAgvAiAEAl 0 /EA0gA a s PAdj £EPggA MAzA E" ASAiA 0 £ MAzA eAgvA Wl P0Az a Av/EAzA eAgvA Wl Pz°£ CzA 
0 Az'U a UAd a u °/EA0gA a ¥Pgt U’/ 4 ° C a gA »A0£ eAgvA Wl Pz° ,° 1 gA a , A a AiA£Al eAgvU ¥jUt.z, PA®§zl 
a AAA§ r, »j AiA a Av£ ±At a AvA 0 ZA a j a Av£ § r U% . E®" iU% a AAd/EgAwU M a Ai a iAv ¥j Ut , ®A C a PA± P°," AVz 
a AvA t zj 0£AAP 05-10-2014g , PAdj DzA±z DzA± " AUz PAr P 2g (i) j Az (iv)g a gU 4 /Ea 1 gA a ¥Pgt U%° F 
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C£AiA a AUvPizt® 3 AzA DzA 21 z. F jjgvAU'AEM PE©qA a Av gAdi 4 PAdj £EPgg 4 AW a i dAn , a iA'/EAZ£A 
4 «AwU a A£«AiA£AI 4 01 z. 4 zj a A£«AiA£AI ¥j 2 A 01 z dAn 4 a iA'/EAZ£A 4 «AwAiAA vUzAP/EArgA 3 at dAiA 3 £A1 
4 PAdg 3 i ¥j 2 A° 1 z 3 AvA F PHPAqAv DzA± a £AI 0 /Egr 1 z. 

4 PAdj DzA± 4 ASi: DE 13 J. YDgYj 2014, "AU’A/EgA, 0£AAP: 8£A a iAZid 2017 

dAn 4 a iA'/EAZ£A 4 «AwAiAA 0£MP 05-10-2014g 4 PAdj DzA± 4 ASi: DE 13 J 4 iDgi| 2014g DzA± " AUz 
PAr P 2 £A! PE©qA a Av vUzAP/EAr gA 3 nt dAiA 3 £AI 4 PAdg 3 I ¥j 2 A° 1 , F P’APAqAv DzA 21 z> 

(i) 4 PAdj DzA± 4 ASi: DE 13 J.TDgij 2014 0£AAP 05- 10-2014g DzA± " AUz PAr P 2 £AI Pfeq'AVz. 

(ii) 4 Av P/EAj PAiA a AAgU 4 PAdj £EPggA MAzA E" ASAiA 4 a iA£ a Av£ ±At 0 /EA0gA a " Ag Ai iA a AzA °AziU 
a UAd a u °/EA0gA a ¥Pgt U'A 0 C 3 gA »A0£ 0 AzfAiA° 4 01 gA 3 4 A 3 AiA£AI eAqvU ¥jUt 4 z, PA®§zt 
a AAA§r, »j AiA a Av£ ±At a AvA 0 ZA a j a Av£ §r 4 E®" W 3 AAd/EgAwUAV a iAv ¥j Ut 4 vPlzAL 

(iii) 4 Av P/EAj PAiA a AAgU 4 PAdj £EPggA MAzA E’AS^AAz a Av/EAzA E'ASAiA 4 a iA£ a Av£ ±At 0 /EA0gA a 
AiiA a AzA 0 AzIU 3 UAd 3 u 0 /EA0gA a ¥Pgt U’A 0 C a gA »A0£ E‘ AS AiA 0 4 0 1 gA 3 4 A 3 AiA£AI eAqvU 
¥jUt 4 z, PA®§z? a AAA§r, »j AiA a Av£ ±At 3 AvA °ZA a j a Av£ §r 4 E®" iU'A a AAd/EgAwllAV a iAv 
¥j Ut 4 vPzAL 

2. G'/ 2 zAv 0£AAP 05-10-2014g 4 PAdj DzA±z°£ Evg jjgvAU%A a AAAzA a j zA C£~>k/h a . 

3. F 4 E®" i 3 i 0£AAP 11-02-2011 j Az ®"i a AUvPzAL 

pr. 113 P£Adl P gAd«¥A®g DzA±A£A 4 Ag a AvA C a g 0 4 j £°, 

sc. so P.J 4 V. gAd®Qii», 

4 PAdgz G¥ PAAiAdz 2 d 
DydP E" AS.( 4 A a WA-2) 


DydP a a a A®AiA 
wzA¥r 

4 ASi: DE 13 J jDgij 2014, " AU’/i/EgA, 0£AAP: 23-03-2017. 


0£AAP 08-03- 2017g 4 PAdgz DzA± 4 ASt J ¥Yr 13 J/iDgij 2014 g° “0£AAP 05-10-2014”g 4 PAdj DzA± 
JAzA J _ ° £ a A/EzAVzAi/EA C° “0£AAP 05-09-2014” JA§AzAV w0f N0P/E%vPizAL 


PR. 114 
SC. 50 


P£Adl P gAd«¥A®g DzA±A£A 4 Ag a AvA C a g 0 J £°, 
P.J 4 Y. gAd®Qioi, 

4 PAdgz G¥ PAAiAdz 2 d 
DydP E" AS.( 4 A a UViA-2) 


DydP 3 a a A®AiA 

«|jAiA : CVI±A a AP a AvA vAvAd . A 3 U’AA E" ASAiA 1 §A0U’/ 2 U nAqAwgA a 4 a A a 4 | n a d° uA " viAiA 

zgU'/i ¥j |jigu PAj vA. 

Nz'AVz : (l).PAdj DzA± 4 ASi: J¥ir 31 J/iDgij 2007, (xi) 0£AAP 14-8-2008. 

(2) 4 PAdj DzA± 4 ASi: J¥ir 12 J 4 YDgYj 2010, 0£AAP 18-05-2010. 

(3) 4 PAdj DzA± 4 ASi: J¥ir 12 J.'iDgTj 2012, (ill) 0£AAP 14-06-2012. 


^ PAdj DzA± 4 ASi: J¥Yr 7 J.YDgYj 2017, " AU’A/EgA, 0£AAP 23£A a iAZid 2017 

CVI±A a AP a AvA vAvAd j a UU E'ASAiA F P'APAq a Udz °AzlT/ 2 U 0 A 0 nAqAwgA 3 4 3 A 3 4 | n a d°uA " viAiAEAl 
C a AU% JzAgA v/EAj 1 gA 3 zgz° ¥j |jj 1 DzA 2 4 ®A 4 PAdg a i °1fd 4 Avz. 


0 Azi 

¥>zg 

¥j m^v zg 

(1) 

(2) 

(3) 

CV1±A 3 APg 0 AzhAAz . 0 AAiAP CVI±A 3 AP oAuA^PAj AiA 0 Az AiA 3 gU. 

3 iA 1 P ' .100/- 

3 iA 1 P ' .500/- 
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2. F DzA± a i 1£A Kj " Y 2017 j Az eAj U §gAvz. 

pr. 115 PEAdl P gAdi¥A®g DzAiAEA^ Ag a AvA C a g 0 J £°, 

sc - 50 P.JJ. gAd®C®, 

, PAdgz G¥ PAAiAdz 2 d 
DydP E" AS.(,A a UViA-2) 


«|jAiA : 


Nz'AVz : 


DydP a a a A®AiA 

2 A a AAvt +gt ¥ PE/ETA, ¥x a A zed a ° AAiAP, f " A « a iA0PAj U’A PbAj, «eA¥Ag, E a g 
«gAz: E" ASA «ZAgu-zAq£ CAw a A DzA± 0 /Egr a A a §Ui. 

1) , PAdj DzA± ,ASi: DE 39 P«E 2012, 0£AAP:25.O9.2O12. 

2) «ZAguA0PAj AiiAV £A a AP a iAr z PEAdl P G¥' /EAPAAiAAP E a g DzA± , ASi: 
LOK/INQ/14-A/397/2012, 0£AAP: 09.10.2012. 

3) C¥g n§AzPgA («zAguU%A-1), PEAdl P '/EAPAAiAAP E a g «ZAguA a g0 
0EAAP:17.1O.2O16. 

4) a iAfi G ¥' /EAPAAiAAP-1 g a g 2 ¥Agj a iAr z ¥v > ASi: LOK/ARE-l/INQ/14- 
A/397/2012, 0£AAP: 20.10.2016. 

5) D¥A0v EEPgj U JgqEA PAgt PA%A a £/EAnA,i eAj a iAr z 0EAAP: 22.10.2016. 

6) JgqEA PAgt PA’/ 4 A a E/EAnA 1 U D¥A0v EEPggA nAr gA a a a AeA->A1j 0EAAP: 
02.12.2016. 


¥,A a £:- 

2 A a AAvt ±gt ¥ PE/EIK, ¥.z.,., PEAdl P > PAdj « a iA E'AS, E a gA f'A « a iA PbAj, " AU®P/EAm E° 
PAAiAdn a d»,Awzi C a 0AiA° 0.26.09.2011 gAzA 2 A PAqAiAi, ±A"A 2 PPgA E a g « a iA ¥A° 1 UK a AA' a AAd/EgAVzi 
g/E.45,730/- ,A®z° GKz g/E.14,270/-UK ,A® nAqA a > ®A a AV g/E.200/- UK£AI ®AZ a AV " Ar P~>AI A CP a A ,A"A a £ 
¥ q Ai AA a a k'/M° '/EAPAAiAAP ¥/E° AJ U 1 O©0lgAvAg. F ,A§Az E a g «gAzl 2 J P a A dgAV,®A PEAdl P EAUj AP 
. A a A( a ,n.& a AA) nAiA a iA a 14 1957g nAiA a A 11 gAv «ZAgu £q,®A ¥Pgt a EAI EzA nAiA a AUK nAiA a A 14-J gEAiA 
a AA' (1) g° Nz'Az 0.25.09.2012 g DzA±z° E'AsA «ZAguAiAEAS a iAfi G¥ '/EAPAAiMPj U a » J 'A-<AvA. G¥ 
'/EAPAAiAAPg a AA' (2)g° Nz'Az 0£AAP:O9.1O.2O12g DzA±z° «ZAguA0PAj AiiAV £A a APU/EAq C¥g n§AzPgA, 
«ZAgu UKA-1 C a gA a AA" (3)g° Nz'Az 0£AAP: 17.10.2016g «ZAguA a g0 /\ Dg/EA¥ PAj vA F PKPAqAv nt dAiA 
nAr gAvAg. 

«ZAguA0PAj UKA v a A a g0AiA° j AiiAdzAzAggAz 2 A PAqAiAi, ±A'A 2 PPgA, n z /EAn, «eA¥Ag E a g « a iA 
¥A° 1 UK a AA' a AAd/EgAVzi g/E.45,730/- ,A®z° GKz g/E.14,270/- UK E a g ,A® nAqA a ,®A a AV g/E.200/- UKEA1 CP a A 
a A"A a £U " Ar P -1 AnzAf ] AiiAdzAzAgj U °t nAqA a izA Eg«®z PAgt "/EAPAAiAAPg 0 z/Eg£AI nArzAl, CzgAv E a g 
«gAzl mAoi¥i' ¥AZ£A a A vAiiAj 1 zAf, 0.26.09.2011 gAzA j Ai iAdz Az AggA PbAj U °/EAV D¥A0vg£Ai C a g P®, 
a iAr P/EqA a Av «£Aw 1 zAI, D¥A0vgA ¥A£: CP a A ,A"A a £ "ArP-'AlA g/E.200/-UKEAE 1 APj 1 gAvAg. P/Eq'A 
] Ai iAdz Az AggA "/EAPAAiAAP ¥/E°AJU ^AeAiAEAl nArzAl, "/EAPAAiAAP ¥/E°A j gA D¥A0vg£AI gqi'-° AiAqq'i DV 
j g»r0gAvAg. a AAAzA a jzA vnSAiA° D¥A0vg£AI »rzA C a g JgqA PfUKEAl > /EAr AiAA PA" /EAdEAmT zA a tz° 
v/E%zAU JgqA PEU%A UA'A© §t P wgAVgAvz. D¥A0vg «gAz:z Dg/EA¥ a EAI 2 J ¥A0 PAg a A©AvA¥r 1 gA a »£TAiA° 
mAoi¥i' > a AAi Az ° D¥A0vgA | Ai iAdz Az AggAz 2 A PAqAiAi, ±A"A 2 PPgA E a g « a iA ¥A° 1 UK a AA' a AAd/EgAVzi 
g/E.45,730/- ^©z 0 GKz ’.14,270/-UK ,A® nAqA a ,®A a AV \200/-UK£ft ®AZ a AV "ArP-’AIA CP a A ,A"A a £ 
¥qAiAA a a A%AiA° ' /EAPAAiAAP ¥/E° AJ U 1 Q©0gA a izjAz E a g «gAz:z Dg/EA¥ , A©AvAVgA a izAV a g0 a iAr zAfg. 

F «ZAguA a g0AiA£Al 0 AU/E zAR' UKEAS ¥j 2 A 01 z a iAEi G¥ '/EAPAAiAAP-1, C a gA a AA' (4)g° Nz'Az 
0£AAP.2O.1O.2O16g 2 ¥Ag,£Ai , 01 , E a gA vjv^.gAzA n z dj 1 PEAdl P EAUj AP ,A a A ( a VAdPgt , nAiAAvt a AvA 
a AA®£«) nAiA a iA a K 1957g nAiA a A 8(vi)g£AiA , PAdj J A a ->AAz PqAAiA n a EwU/E 1 / 2> A a zAq£AiA£« «0 > ®A 2 ¥AgJ 
a iAr gAvAg. «ZAguA a g0 a AvA G ¥' /EAPAAiAAP-1 C a g 2 ¥Ag 1 £/Eq£ a AA" (6)g° Nz'Az 0£AAP.O2.12.2O16g JgqEA 
PAgt PA%A a £/EAnA > EAl D¥A0 v EEPg 2 A a AAvt ±gt ¥ PE/EIK, ¥.z. i .,g a jU nAr C a AU!4 §Ui C oa A®A Ez1° ,\®A 
C a PA± P 0 ,'A->AvA. 

2 A a AAvt ±gt ¥ PE/EIK, ¥.z. J „ E a gA a AA" Nz'Az P a A .AS^jg 0 Nz'Az 0£AAP.O2.12.2O16g Gvgz° 
Dg/EA! v, F PKPAq C° a A®A . ° 1 zAg: 
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• Dg/EAj vgAz 2 A a AAvt ±gt ¥ PE/EB4 ¥.z.,„ P.,.«.E, E a gA «eA¥Ag a AvA " AU®P/EAm f'A 
« a iA PbAj U'/4° ,A a iAgA a gdll 1 / PA® Pvd a i n a a» 1 zA 1 , C a g «gAz: AiiA a izA z/EgAU'/ 2 ®z C a g 
,A a P%AP g» v a AVzAi, C a g£AI AiiA a izA j vAA±«®z GzA±¥/E a dP a AV C©Ai/EAUU/E , / 2j ‘ AVgAvz 
JAzA w 1 // 1 gAvAg. Ezg° z/EgzAggA a AvA _ /EAPAAiAAP C0PAj UVS z/EgAzA±«zAi, PA£/E£A 
zAgA¥Ai/EAU a AVgAvz JAzA D¥A0 > AvA, D¥A0v £EPgg PAI AA§R Dy6P a AvA a iArP a AV 
, a iAdz° P%AP/E%UAVgAvAg JAzA w 1 /. 1 gAvAg. P® a l £AiAiiA®AiA ¥Pgt U’/EAl G'AT,AvA 0 Au/E 
®AZ a £A1 v a AU z/EgAzAggA §® a Av a AV v a A eA©£° EngA a l a zAV , a AeA _, A1fAiA£AI aAqAvA, 
vnSA a g0AiA° £ CA±U%£AI ngAPj 1 gAvAg. 

• D¥A^v £EPggA a iAfi , a QAZO £AAiiA®AiA 0 AU/E a iAfi GZ £AiAiiA®AiAU% wA¥A6U%£Al 

G" At, AvA, , zj wA¥AaU%° D¥A0vg «gAz: EgA a ¥Pgt a £Al ,A©AvA ¥r,A a 0 ¥A 1 P/Ei|j£T 

«¥® a AV D¥A^vg£Al RA' A, U/E'/z 1 gA a a iAfc £AiAiiA®AiAz wA| 6£Av E' ASA «ZAguU 1 /4 
¥Pgt U%£AE PE©qA a Av vUzAP/EAq nt6AiA a £Al G' AT 1 gAvAg. Q«A£'i £AiAiiA®AiA a i CAw a A a AV 
wA a iAdn 1 RA' A, U/ET4 1 gA a ¥Pgt U'/4° MAzA vg° z D¥Az£Uy 2 U JgqA , a iA£Avg «ZAgu a AvA 
at dAiAU'/O PEU/EVSA 3 izA J AiA® a AzA w 1 / 1 gAvAg. 

• P. 1 .J, i (£qv)nAiA a Mi\ 1966 g nAiA a A 3(1)(i) j Az (iii) gr AiA° D¥A0v £EPg£A ®AZ a £Al 1 APj 1 

Pvd a i ZAiw J,VgA a izA zA£6qvAiiAVgAvz vnSA^PAj U% CAiU 1 / 0 z£q¥r,®A 

, Azi a AVgA a i0® a AzA w'/ 2 , AvA, PA£/En£ ¥PAg , a AxdaAAiA 3 ®® AzA w 1 / 1 gAvAg. 

a AA®Aq CA±U%£Al ¥j Ut 1 , vnSA^PAj W* CAilTAEAI ¥j Ut 1 G¥ " /EAPAAiMPg 3 gA nArgA a a g0AiA£Al PE©I A, 
Dg/EAj vg ,A a AiA£Al £AAiAz »vzE1f -i AAz a AAAzA a g, A a Av P/EAj gAvAg. 

a AAAzA a gzA EzA Dg/EA¥U!4 a AA' P£Adl P ' /EAPAAiAAPz «±A|j ¥Pgt ,A.8/2012g° «±A|j £AiAiiA®AiAz° 
¥Pgt zAR’AVzAI, 0.12.11.2O14g° ¥Pgt a £AI Ev;x6¥r 1 2 A a AAvt ±gt ¥ P£/ElAy 2 , ¥.z.,„ « a iA E’AS E a g£Al 

RA" A, U/E 1 / 1 gAvz. E" As A «ZAguAiA° ,PAdj £EPgg «gAzi £AaAi iA®AiAU%° Q«A£'T a /EPz a A " AQ EzAiU CzA 

Dg/EA¥U% a AA' 21 £ P a A:E" ASA «ZAgu £q,§°AzAVz. £AAiiA®AiAz° 0 /EqA a ¥QAiA 0 Au/E E' ASA «ZAguAiA° 
°/EqA a ¥QAiA ” Ag ” Ag ¥QAiAU’/ 4 AV a . F «pAiAz° 0,27.09.1996gAzA , a QAaZt £AAiiA®AiA a i gAd,A.£i ,PAdg «gAzl 
©P.«AA£A a AvA EvggA(1966)g PA,.i 471 ¥Pgt z° wA¥Aa nArz. EAv° ¥Pgt U 1 / 0 , a QAdZ: £AAiiA®AiAz wAj a£Av 
PEU/EW PAj vA >/EA‘ , A:r j JDgi 5 ,AE« 96, 0.O2.O1.1997g° ,/EZ£[Mk aAq'AVz. 

a AA®Aq «±A(juAiA »£fAiA°, 2 A a AAvt ±gt ¥ PE/EI14, ¥.z.,., P£Adl P , PAdj « a iA E'AS, E a gA nArgA a 

« a guAiAA vEj Pg a AV® a AvA Mj P&VM C°a a ®. EEPggA ¥A° 1 a /Ev a £Al Ev«xd¥r,®A g/E.200/-U % CP a A ,A"A a £ 

¥qz Dg/EA¥ a i ,A©AvAVz JA§ «ZAgu A0PAj U 1 / nt dAiA 0 AU/E a iAfi G¥ ' /EAPAAiAAPgA E a g 2 ¥Ag,A Mj P/EAqA, 
zAq£ «0,®A at d-ifrz > PAdg a A a AAA0£Av DzA 2 ,Avz. 

, PAdgz DzA± , ASi:DE 39 P«E 2012, " AU'A/EgA, 0£AAP:22.O3.2O17. 

¥, A a £AiA° « a j 1 gA a PAgt U% »£T Mk°, P£Adl P £AUj AP ,A a A ( a VAdPgt , aAiAAvt 3 AvA a AA®£«) 
aAiA a AU%A 1957g aAiA a A 8(vi)g° ¥zv a Az C0PAg a £Al Z" A~-A 1 ,PAag a l 2 A a AAvt ±gt ¥ PE/EU4, ¥.z.,„ P£Aai P 
, PAdj « a iA E" AS, E a g£Al vPt 0Az eAj U §gA a Av , PAdj ,A a-i AAz PqAAiA n a EwLI/E 1 / 1 z. 

PR. 116 P£Adl P gAdi¥A®g DzA±A£A, Ag a AvA C a g 0 J £°, 

f. ± 2 zg i, 

, PAdgz C^A£ PAAiAaz 2 a 
DydP E" AS.(Dqy 2 v a AvA a AAAUqU%A) 

FINANCE SECRETARIAT 

Sub:- Dearness Allowance to Teaching Staff on UGC/AICTE/ICAR scales of pay and Judicial 
Officers/Pensioners on NJPC pay scales- Revision of rates. 

READ: - (1) G.O. No. FD 10 SRP 2013, dated 20-05-2013. 

(2) G.O. No. FD 12 SRP 2013 (II), dated 12-06-2013. 

(3) G.O. No. FD 22 SRP 2013, dated 10-10-2013. 

(4) G.O. No. FD 07 SRP 2014, dated 11-04-2014. 

(5) G.O. No. FD 18 SRP 2014, dated 01-10-2014. 

(6) G.O. No. FD 12 SRP 2015, dated 08-05-2015. 
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(7) G.O. No.FD 19 SRP 2015, dated: 08-10-2015. 

(8) G.O. No.FD 18 SRP 2016, dated: 18-04-2016. 

(9) G.O. No.FD 34 SRP 2016 dated: 28-10-2016. 

GOVERNMENT ORDER NO. FD 19 SRP 2017, BENGALURU, DATED 4 th APRIL 2017 

Government are pleased to sanction increase in the rates of Dearness Allowance to Teaching Staff who are on 
UGC/AICTE/ICAR scales of pay and to Judicial Officers on NJPC pay scales from the existing 132% to 136% of the basic pay with 
effect from 1 st January 2017. 

2. For the purpose of this order, the term ‘Basic Pay’ means, the pay drawn by a Government employee in the UGC/AICTE/ICAR and 
NJPC scales of pay applicable to the post held by him. 

3. Basic Pay shall not include any other emoluments. 

4. Government are also pleased to sanction increase in the rates of Dearness Allowance to NJPC Pensioners/Family Pensioners from 
the existing 132% to 136% of the basic pension/family pension with effect from 1 st January 2017. 

5. The increase in Dearness Allowance admissible under this order is payable in cash until further orders. 

6. The payment on account of Dearness Allowance involving fractions of 50 paise and above shall be rounded off to the next rupee 
and fractions less than 50 paise shall be ignored. 

7. The Dearness Allowance will be shown as a distinct element of remuneration and will not be treated as pay for any purpose. 

By Order and in the name of the Governor of Karnataka, 

G.B. HEMANNA, 

Deputy Secretary to Government, 

Finance Department (Services-2). 

DydP 3 a a A®AiA 

«qAiA : AiAAf VL 1 JDgi/JUnE a Av£ ±At U%° a Av£ ¥qAiAAwgA a "/EAzP a U 6 z a jU a AvA 

J£ie| 1 a Av£ ±At AiA° gA a EAAiiAAU C^PAj UWJEie! 1 n a j w a Av£zAgjU vAn 

" vaAiA£AI a AAd/EgA a iAqA a PAj vA. 

Nz'AVz : (1) 4 .D. 4 ASi: J¥Tr 10 J/iDgij 2013, 0£AAP: 20-05-2013. 

(2) ,.D. 4 ASi: J¥Tr 12 JJDgi| 2013 (h), 0£AAP: 12-06-2013. 

(3) ,.D. 4 ASi: J¥ir 22 Jj'Dgi'j 2013, 0 £AAP: 10-10-2013. 

(4) ,.D. 4 ASi: J¥ir 07 J.YDgTj 2014, 0 £MP: 11-04-2014. 

(5) ,.C. 4 ASi: J¥ir 18 JJDgi'j 2014, 0 £MP: 01-10-2014. 

( 6 ) ,.C. 4 ASi: J¥ir 12 JJDgi'j 2015, 0£AAP: 08-05-2015. 

(7) ,.C. 4 ASi: J¥ir 19 J > iDgiJ 2015 < 2 £AAP: 08-10-2015. 

( 8 ) ,.C. ,ASi: J¥ir 18 J 4 VDgij 2016 0 £AAP: 18-04-2016 

(9) ,.C. ,ASi: J¥ir 34 J/i'Dgij 2016 0£AAP: 28-10-2016. 

^PAdj DzA± 3 ASi: DE 19 J.TDgT! 2017, " AU'A/EgA, 0£AAP: 4£A KJ " Y 2017. 

AiAAf VJUnE/L 1 JDgi a Av£ ±At W*° gA a ”/EAzP 1 §A0U)4U a AvA J£iej 1 a Av£ ±AtAiA°gA a EAAiiAAU 

C0PAj uy 2 u °A° ®" i«gA a vAn. " vAiA zg a £AI a A/E® a Av£z ±A.132% j Az ±A. 136%P 0 a 1 0£AAP 1£A d£ a j 2017 

j Az eAj U §gA a Av a AAd/EgA a iAq®A 4 PA 6 g a i 0 Avz. 

2 . F DzA±z GzlAiU^UAV ‘ a A/E® a Av£’ JAzg 4 PAdj £EPg£A zAgt a iArgA a 0 AziU C£AiA a AUA a 
AiAAf 1 /L 1 JDgi/JL 1 nE a AvA J£iej 1 a Av£ ±At \J'A° ¥qAiAA a a Av£. 

3. a A/E® a Av£P E£Ai a iz A G ¥®§ 1U%£Al , Aj . vPiz I®. 

4. J £Te| 1 n a Ew a Av£zAggA/PAI AA§ n a fw a Av£zAgjU 0 A° ®"i«gA a vAn " vAiA zg a £AI a A/E® n a Ew 

a Av£/PAI AA§ n a ; w a Av£z ±A.132% j Az ±A. 136% P 0 a 1 0 £AAP 1£A d£ a j 2017 j Az eAj U §gA a Av a AAd/EgA 

a iAq®A J ° 4 PAdg a i 0 IfAvz. 

5. F DzA±z a AAgU a AAd/EgAVgA a vAn “ viAiA£AS a AAA 0 £ DzA± 0 /Egr 4 A a a gU £UzAV ¥A a w a iAq' AUA a izA. 

6 . vAn "vAiA PAgt 0 Az 4 AzAAiA a iAq " APAVgA a L a vA ¥E 4 0 Au/E CzQAv 0 a£ ©£AEAPU! 4 £AS a AAA 0 £ g/E¥A“« AU 

¥/Et 6 U/E'/ 2 4 vPzAf a AvA L a vA ¥E 4 VAv Pr a A EgA a ©EAlAPU'AEM PqUt 4 vPlzAI. 
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7. vAn " viAiAEAl 
¥j Ut ,' AUA a 10®. 

PR. 117 
SC. 50 


, A” A a £AiA « 2 |j CA± a AV v/EAj,A a izA a AvA AiiA a izA GzAiPAV Ez£AI a Av£ JAzA 

P£A6I P gAdi¥A®g DzA±A£A, Ag a AvA C a g 0 J £°, 
f .©. 0 A a At I, 

, PAdgz G¥ PAAiAdz 2 6, 

DydP E~ i\S.(/h a U'AA-2) 


FINANCE SECRETARIAT 


Sub:- 
READ: - 


Revision of the rates of Dearness Allowance-reg. 

(1) G.O. No. FD23SRP2011, dated: 15.06.2011 

(2) G.O. No. FD 07 SRP 2012, dated: 21.04.2012 

(3) G.O. No. FD 17 SRP 2012, dated: 14.05.2012 

(4) G.O. No. FD 25 SRP 2012, dated: 17.10.2012 

(5) G.O. No. FD 09 SRP 2013, dated: 08.05.2013 

(6) G.O. No. FD 21 SRP 2013, dated: 03.10.2013 

(7) G.O. No. FD 5 SRP 2014, dated: 08.04.2014 

(8) G.O. No. FD 17 SRP 2014 dated: 26.09.2014 

(9) G.O. No. FD 11 SRP 2015 dated: 24-04-2015 

(10) G.O. No. FD 18 SRP 2015 dated: 30-09-2015 

(11) G.O. No. FD 12 SRP 2016 dated: 13-04-2016 

(12) G.O. No. FD 33 SRP 2016 dated: 21-10-2016 

(13) Representation dated: 18.03.2017 of the President, Karnataka 
State Government Employees’ Association. 


GOVERNMENT ORDER NO. FD 16 SRP 2017, BENGALURU, DATED 30™ March 2017 

Government are pleased to sanction increase in the rates of Dearness Allowance payable to the State Government 
Employees in the Revised Pay Scales 2012 from the existing 40.25% to 43.25% of Basic Pay with effect from 1 st January 2017. 

2. These orders will apply to the full time Government Employees, Employees of Zilla Panchayats, Work Charged Employees on 
regular time scales of pay, full time Employees of Aided Educational Institutions and Universities who are on regular time scales of pay. 

3. For the purpose of grant of Dearness Allowance, the term ‘Basic Pay’ means, pay drawn by a Government Employee in the scale 
of pay applicable to the post held by him and includes: 

a. Stagnation increment, if any, granted to him above the maximum of the scale of pay. 

b. Personal Pay, if any, granted to him under sub-rule (3) of Rule 7 of the Karnataka Civil Services (Revised 
Pay) Rules, 2012. 

c. Additional increment, if any, granted to him above the maximum of the scale of pay. 

4. Basic Pay shall not include any emoluments other than those specified above. 


5. Government are also pleased to sanction increase in the rates of Dearness Allowance from the existing 40.25% to 43.25% of the 
Basic Pension/Family Pension with effect from 1 st January 2017 to the State Government Pensioners/Family Pensioners and 
Pensioners/Family Pensioners of the Aided Educational Institutions whose Pension/Family Pension is paid out of the Consolidated Fund 
of the State. 


6. Government are also pleased to sanction increase in the rates of Dearness Allowance from the existing 40.25% to 43.25% of the 
Basic Pension/Family Pension with effect from 1 st January 2017 to the Pensioners/Family Pensioners who were drawing pay in the 
UGC/AICTE/ICAR scales of pay. 

7. Separate orders will be issued in respect of Employees on UGC/AICTE/ICAR/NJPC scales of pay and also in respect of 
NJPC Pensioners. 

8. The increase in Dearness Allowance admissible under this order is payable in cash. 

9. The payment on account of Dearness Allowance involving fractions of 50 paise and above shall be rounded off to the next rupee 
and fractions less than 50 paise shall be ignored. 

10. The Dearness Allowance will be shown as a distinct element of remuneration and will not be treated as pay for any purpose. 

By Order and in the name of the Governor of Karnataka, 

K.S. RAJALAKSHMI, 

Deputy Secretary to Government, 

Finance Department (Services-2). 
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DydP 3 a a A®AiA 

«|jAiA : vAn" vaAiA zgU'/i ¥j |jlgu. 

Nz'AVz : (1) ,.D. 4 AS!: J¥ir 23 JJDgi'i 2011, 0£AAP: 15.06.2011 

(2) ,.D. 4 ASi: J¥ir 07 J 4 iDgi'j 2012, 0£AAP: 21.04.2012 

(3) ,.D. 4 ASi: J¥ir 17 J > TDgT! 2012, 0£AAP: 14.05.2012 

(4) ,.D. 4 ASi: J¥ir 25 J 4 iDgi'j 2012, 0£MP: 17.10.2012 

(5) ,.D. 4 ASi: J¥ir 09 J 4 iDgi'j 2013, 0£AAP: 08.05.2013 

(6) ,.D. 4 ASi: J¥i'r 21 J 4 iDgi'j 2013 0£AAP: 03.10.2013 

(7) ,.D. 4 ASi: J¥i'r 5 J 4 iDgi'j 2014 0£MP: 08.04.2014 

(8) ,.D. 4 ASi: J ¥ir 17 J 4 iDgi'j 2014 0£AAP: 26.09.2014 

(9) ,.D. 4 ASi: J ¥ ir 11 J 4 iDgi'j 2015 0£AAP: 24.04.2015 

(10) ,.D. 4 ASi: J ¥ ir 18 J 4 iDgij 2015 0£AAP: 30.09.2015 

(11) ,.D. 4 ASi: J ¥ ir 12 J, iDgi'j 2016 0£MP: 13.04.2016 

(12) ,.D. 4 ASi: J ¥ ir 33 J 4 iDgi'j 2016 0£MP: 21.10.2016 

(13) CziPgA, P£A6I P gAdi 4 PAdj £EPgg ,AWE a g ¥v 0£AAP: 18.03.2017. 

. PAdj DzA± 4 ASi: J¥ir 16 JJDgi'j 2017, " AUVJEgA, 0£AAP 30£A a iAZi'd 2017. 

gAdi 4 PAdj EEPggAU^U 2012g ¥j (jsv a Av£ ±At U%° 1£A d£ a j 2017 j Az eAj U §gA a Av vAn " viAiA 

zg a £Al a A/E® a Av£z ±APq 40.25% j Az +APq 43.25% PI 0 a 1 a AAd/EgA a iAq®A , PAdg a i °1fd 4 Avz. 

2. 4 PAdgz a AvA f " A ¥AZAAiAviUM ¥/EuA6 a 0 £EPgj U, PA° P a Av£ ±At U!4° gA a ¥/EuA6 a $ a PidZAeid £EPgj U 

0 AU/E 4 PAdg^Az 4 °AAmA£AzA£ ¥qAiAAwgA a 2 Pt 4 A 4 .U%° a AvA «±«zA®AiAU 1 / 4 ° PA° P a Av£ ±At U%° gA a 

¥/Eu Ad a 0 EEPggAlMJ F DzA± C£->A.Avz. 

3. vAn" viAiA GzAiPAV “ a A/E® a Av£” JAzg 4 PAdj £EPg£A zAgt a iAr gA a 0 AziU C£AiA a AlJA a a Av£ ±At AiA° 
¥qAiAAwgA a a Av£ a AvA Czg°, 

(C) a Av£ ±At AiA Uj mQAv 0 ZAV C a nU 4 ,Vv a Av£ § r AiA£Ai nAq‘ AVz g, D JVv a Av£ § r, 

(D) 2012g P£Adl P £AUj P 4 A a A (¥j gav a Av£) nAiA a AU 1 ^ 7£A nAiA a Az (3)£A G¥nAiA a Az 
a AAgU C a n|J nAq'Az a EAiAQP a Av£ AiiA a izAzg/E Ez g, D a EAiAQP a Av£, 

(E) a Av£ ±At AiA UjqQAv 0 ZAV C a nU a AAd/EgA a iAq'AVgA a °ZA a j a Av£ §r 
Ai iA a izAzg/E Ez'°, C a AUV4A . AgAv a . 

4. a A/E® a Av£P a AA‘ 4 /Ea 1 gA a iz £Al 0 /EgvA¥r 1 Evg AiiA a lzA G¥®§:U%£AB 4 Aj 4 vPizl®. 

5. gAdi 4 PAdgz n a Ew a Av£zAggA/PAl AA§ n a Ew a Av£zAgj U a AvA gAdiz 4 Aav n^-iAAz n a Ew a Av£ a AvA PAl AA§ 
n a Ew a Av£ a £Al ¥qAiAAwgA a Av° CEAzAnv 2 Pt 4 A 4 .U1A n a Ew a Av£z AggA/PAl AA§ n a Ew a Av£zAgjU 0 A 0 ®"i«gA a 
vAn" viAiA zg a £Al a A/E® n a Ew a Av£/PAl AA§ n a Ew a Av£z ±APq 40.25% j Az ±APq 43.25% R °a 1 0£AAP 1£A d£ a j 
2017 j Az eAj U §gA a Av a AAd/EgA a iAq®A . 0 . PAdg a I 0 1fd 4 Avz. 

6. AiAAf 1 /J L 1 nE/L 1 J DgT a Av£ ±At UV<° a Av£ ¥qAiAAwz' j AZt zAggA/PAl AA§ j AZt zAgj U 0 A 0 ®"i«gA a 
vAn " viAiA zg a £Ai a A/E® n a Ew a Av£/PAl AA§ n a Ew a Av£z ±APq 40.25% j Az ±APq 43.25% P “a 1 0£AAP 1£A d£ a j 
2017 j Az eAj U §gA a Av a AAd/EgA a iAq®A 4 0 4 PAdg a i 0 1fd 4 Avz. 

7. AiAAf VJL 1 nE/L 1 JDgi/J£ie| 1 a Av£ ±At W<° a Av£ ¥qAiAAwgA a £EPgj U a AvA J£iej 1 j AZt zAgj U 
4 A§A0 1 zAv ¥viAP DzAiUy^Al 0 /Egr. ‘ AuA a IzA. 

8. F DzA±z a AAgU ®"i«gA a vAn" vAiAEAl £UzAV ¥A a w a iAq" AuA a AzA. 

9. vAn" viAiA PAgt 0Az 4 AzAAiA a iAq” APAVgA 3 L a vA ¥E 4 0 AU/E CzQAv 0 a£ ©£AlAPU%£Al a AAA0£ g/E¥A~-AU 
¥/Et dU/E'/ 2 4 vPizAi a AvA L a vA ¥E 4 VAv Pr a A EgA a ©£AlAPU%£Al PqUt 4 vPzAl 

10. vAn" viAiAEAl 4 A” A a £AiA « 2 q CA± a AV v/EAj 4 A a izA a AvA AiiA a lzA GzAiPAV Ez£Al a Av£ 
JAzA ¥j Ut 4 ‘ AllA a 10®. 

PR. 118 P£Adl P gAdi¥A®g DzA±A£A 4 Ag a AvA C a g 0 4 j £° , 

P.J 4 V. gAd®Q(iii, 

4 PAdgz G¥ PAAiAdz 2 6, 
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PERSONNEL AND ADMINISTRATIVE REFORMS SECRETARIAT 

Subject : Implementation of the judgment dated 09.02.2017 of the Hon’ble Supreme Court of India in Civil 
Appeal No. 2368/2011 & connected Civil Appeals-B.K. Pavitra and Others-vs-Union of India and 
Others, regarding revision of seniority lists. 

Read: 

1. Government Order No. DPAR 29 SBC 1977, dated: 27.4.1978. 

2. O.M. No. DPAR 29 SBC 77, dated 01.06.1978. 

3. The judgment dated: 16.11.1992 of the Hon’ble Supreme Court of India in Indra Sawhney Vs Union of India. 

4. Judgment dated: 16.09.1999 of the Hon’ble Supreme Court of India in Ajith Singh (II) Vs State of Punjab and others. 

5. Judgment dated: 01.12.2000 of the Hon’ble Supreme Court in Badappanavar and others Vs State of Karnataka and Others. 

6. The Karnataka Determination of Seniority of the Government Servants promoted on the basis of reservation (to the posts in the 
Civil Services of the State) Act, 2002. 

7. Judgment dated: 19.10.2006 of the Hon’ble Supreme Court of India in M. Nagaraj and Others Vs Union of India and others. 

8. Judgment dated: 9.2.2017 of the Hon’ble Supreme Court of India in B.K. Pavitra Vs Union of India and others. 

PREAMBLE: 

The Hon’ble Supreme Court, in its judgment dated 09-02-2017, in the case of B.K. Pavitra & Ors. -vs- Union of India & Ors. - Civil 

Appeal No. 2368/2011 & connected Civil Appeals; [‘Pavitra case’ - in short], read at 8 above has set aside Sections 3 and 4 of the 

“Karnataka Determination of Seniority of the Government Servants Promoted on the Basis of Reservation (To Posts in the Civil Services 
of the State) Act, 2002” [‘2002 Act’ -in short] which provided for consequential seniority to employees belonging to the Scheduled 
Castes and Scheduled Tribes and directed the State Government, among others, to revise the seniority list in the light of this judgment 
within three months from the date of judgment and to take further consequential action accordingly within the next three months. 

2. In its judgements relating to the State of Karnataka in the case of M.G. Badappanavar, M. Nagaraj and B.K.Pavitra , read at (5), 
(7) and (8) above, the Hon’ble Supreme Court, has, interalia relied upon its judgements in Indra Sawhney and Ajit Singh (II) read at 3 
and 4 above. 

3. The policy of reservation in promotion in the State Civil Services was introduced by the Order read at (1) above, with effect from 
27 th April 1978. For the implementation of this policy, detailed instructions along with a roster of 33 points were also given. The relevant 
portion of the order is reproduced below :- 

“2. Government are accordingly pleased to direct that there shall be reservations for persons belonging to 
Scheduled Castes and Scheduled Tribes at 15 percent and 3 percent respectively of vacancies to be filled by 
promotion in all the cadres upto and inclusive of the lowest category of Class I posts in which there is no element of 
direct recruitment and if there is an element of direct recruitment, such element of direct recruitment does not 
exceed 66 2/3 percent. 

Paragraph 7 of the said order provided for determination of seniority, based on the length of service in cadre to which promoted. The 
same is reproduced below; 

“7. Inter-se seniority amongst persons promoted on any occasion shall be determined in accordance with Rule 4 or 
4 A (as the case may be) of the Karnataka Government servants (Seniority) Rules, 1957.” 

4. Further by the O.M. dated 01-06-1978, read at (2) above, detailed instructions were issued to implement the policy of 
reservation in promotion and also to determine the inter-se seniority of employees belonging to reserved categories and general 
category along with illustrations. 

5. The Hon’ble Supreme Court in its judgment dated 16.11.1992 in the case of Indra Sawhney read at (3) above, held that Article 
16(4) of the Constitution of India provided for reservation in direct recruitment only and reservation in promotion was impermissible. It 
was further held that wherever the policy of reservation in promotion was already in vogue, it may be continued for a further period of 
five years. 

6. Thereafter Clause (4A) in Article 16 was inserted in the Constitution of India by “The Constitution (77 th Amendment) Act, 1995 
dated, 17.06.1995, which reads as follows: 

“(4A) Nothing in this article shall prevent the State from making any provision for reservation in matters of promotion 
to any class or classes of posts in the services under the State in favour of the Scheduled Castes and the Scheduled 
Tribes which, in the opinion of the State, are not adequately represented in the services under the State. ” 

7. Subsequently, the Hon’ble Supreme Court while dealing with the issues relating to the seniority of reserved category promotees 
in its judgment dated: 16.09.1999 in Ajith Singh (II) read at (4) above, framed the following issues for consideration: 

“13. On the above contentions, the following four main points arise for consideration: 

(1) Can the roster-point promotees (reserved category) count their seniority in the promoted category from the 
date of their continuous officiation vis-a'-vis general candidates who were senior to them in the lower 
category and who were later promoted to the same level? 

(2) Have Virpal, Ajit Singh been correctly decided and has Jagdish Lai been correctly decided? 

(3) Whether the “catch-up”principles contended for by the general candidates are tenable? 

(4) What is the meaning of the “prospective” operation of Sabbarwal and to what extent can Ajit Singh be 
prospective?” 

8. Dealing with these points at length, the Hon’ble Supreme Court came to the following conclusions; [extracts of relevant paras 
are reproduced herein]: 
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“ Our conclusions on Points (1) and (2) 

77. We, therefore, hold that the roster-point promotees (reserved category) cannot count their seniority in 
the promoted category from the date of their continuous officiation in the promoted post, - vis-a'-vis the general 
candidates who were senior to them in the lower category and who were later promoted. On the other hand, the 
senior general candidate at the lower level, if he reaches the promotional level later but before the further promotion 
of the reserved candidate - he will have to be treated as senior, at the promotional level, to the reserved candidate 
even if the reserved candidate was earlier promoted to that level. We shall explain this further under Point 3. We also 
hold that Virpal and Ajit Singh have been correctly decided and that Jagdish Lai is not correctly decided. Point 1 and 

2 are decided accordingly. 

Point (3) 

78. During the discussion under this “catch up” point - for purposes of convenience, - we take the example 
of the cadres in Ajit Singh i.e. there is roster-point promotion for reserved candidates for promotion from Level 1 to 
Level 2 and from Level 2 to Level 3. There is no roster for promotion from Level 3 to Level 4. 

Two “catch-up” rules contended for by general candidates 

79. Now, as stated earlier, the counsel for the general candidates argued for acceptance of two catch-up rules. 
Extreme “catch-up” rule 

[80. Rejected] 

Other “catch-up”rule 

81. As accepted in Virpal (SEE 1995(6)SCC 684 at 702) and Ajit Singh (SEE 1996(2) SCO at p.729), we 
hold that in case any senior general candidate at Level 2 (Assistant) reaches Level 3 (Superintendent Grade II) before 
the reserved candidate (roster -point promotee) at Level 3 goes further up to Level 4 in that case the seniority at Level 

3 has to be modified by placing such a general candidate above the roster promotee, reflecting their inter-se seniority 
at Level 2. Further promotion to level 4 must be on the basis of such a modified seniority at Level 3, namely, that the 
senior general candidate of Level 2 will remain senior also at Level3 to the reserved candidate, even if the latter had 
reached Level 3 earlier and remained there when the senior general candidate reached that Level 3. In cases where 
the reserved candidate has gone up to Level 4 ignoring the seniority of the senior general candidate at Level 3, 
seniority at Level 4 has to be refixed (when the senior general candidate is promoted to Level 4) on the basis of when 
the time of reserved candidate for promotion to Level 4 would have come, if the case of the senior general candidates 
was considered at Level 3 in due time. To the above extent, we accept the first part of the contention of the learned 
counsel for the general candidates. Such a procedure in our view will properly balance the rights of the reserved 
candidates and the fundamental rights guaranteed under Article 16(1) to the general candidates.” 

“85. It is true that the roster-point promotee who has reached the promotional Level 3 even if he is not entitled 
to seniority would have gained considerable “experience” at that level. That experience is, no doubt, of considerable 
relevance in considering his case for further promotion to Level 4. But, at the same time, it is to be noted that the 
general candidates had longer experience at Level 1 and Level 2 and have come up to Level 3 by way of competition 
among the general candidates at two stages. The said longer “experience” gained by them at lower Levels 1 and 2 and 
the manner in which they have reached the Level 3 to which the reserved candidates had reached earlier, are also 
relevant factors. The quality of the experience of these groups also needs to be kept in view. The above principle would 
be an equitable balancing of the “experience” of the candidates at various levels. It will be appropriate for the 
Government of India or the State Government, as the case may be, to formulate guidelines by way of administrative 
orders or by way of rules in this behalf. Point(3) is disposed of accordingly. ” 

Prospectivity of Sabharwal 

“(i) What Sabharwal said in regard to "prospectivity": 

87. Before Sabharwal was decided on 10.2.1995, it appears that, in several services, the roster was initially 
put in operation and promotions at all the roster points were filled up. But the roster was once again operated on future 
vacancies, even though all the required reserved candidates were in position at the promotional level. It was not 
realised that once the roster points were all filled, the roster had served its purpose and fresh members of the reserved 
classes could claim promotional posts only if any promotional posts already filled by the reserved candidates fell vacant. 
This misapplication of the roster came to be removed for the first time on 10.2.95 when Sabharwal was decided. 
Obviously, by that time several reserved candidates had got promotion in excess of their quota because of the wrong 
"re- operation" of the roster points. If the law declared in Sabbarwal were to be treated as retroactive as is the normal 
position whenever the law is declared by this Court, it would have resulted in reversions of several officers of the 
reserved classes as their promotions before 10.2.95 by the fresh operation of the roster as aforesaid was wholly 
unjustified. This Court in Sabbarwal therefore tried to prevent such reversions and declared (p.753 of SCC para 11) as 
follows at the end of the judgment: 

"We, however, direct that the interpretation given by us to the working of the roster and our findings on this point shall 
be operative prospectively". 

Prospectivity of Ajit Singh: 

90. Coming to the 'prospectivity' of Ajit Singh, decided on 1.3.96 the question is in regard to the seniority of the reserved 
candidates at the promotional level where such promotions have taken place before 1.3.96. 

92. Where, before 1.3.96,i.e. the date of Ajit Singh's judgment , at the level 3, there were reserved candidates who 
reached there earlier and also senior general candidates who reached there later, (but before the reserved candidate 
was promoted to level 4) and when in spite of the fact that the senior general candidate had to be treated as senior at 
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level 3 (in view of Ajit Singh), the reserved candidate is further promoted to level 4 - without considering the fact that the 
senior general candidate was also available at level 3 - then, after 1.3.96, it becomes necessary to review the promotion 
of the reserved candidate to level 4 and reconsider the same (without causing reversion to the reserved candidate who 
reached level 4 before 1.3.96). As and when the senior reserved candidate is later promoted to level 4, the seniority at 
level 4 has also to be refixed on the basis of when the reserved candidate at level 3 would have got his normal 
promotion, treating him as junior to the senior general candidate at level 3. Chander Paul Vs. State of Haryana (1997 
(10) SCC 474) has to be understood in the manner stated above. 

93. We hold accordingly on Point 4. ” 

9. The Hon’ble Supreme Court, in its judgment dated 01.12.2000 in the case of M G Badappanavar read at (5) above, in the light 
of its ruling in Judgement dated: 1.3.1996 in the case of Ajit Singh Januja V.State of Punjab (1996) 2 SCC 715 has interpreted Rules 2, 
4 and 4A of the “Karnataka Government Servants’ (Seniority) Rules, 1957 and in the matter of determination of seniority of employees 
promoted on the basis of reservation in promotion and the general candidates as well as retired Government servants has observed as 
follows:- 

“20. In fact, some general candidates who have since retired, were indeed entitled to higher promotions, while in service 
in first Ajit Singh’s case, supra, is to apply, they would, get substantial benefits which were unjustly denied to them. The 
decision in first Ajit Singh’s case, supra, is binding on us. Following the same, we set aside the judgment of the Tribunal 
and direct that the seniority lists and promotions be reviewed as per the directions given above, subject of course to the 
restriction that those who were promoted before 1-3-96 on principles contrary to first Ajit Singh’s case, supra, need not 
be reverted and those who were promoted contrary to Sabharwal case, supra case, supra before 10-2-95 need not be 
reverted. This limited protection against reversion was given to those reserved candidates who were promoted contrary to 
the law laid down in the above cases, to avoid hardship. 

21. We are here adding one more protection to the retired reserved candidates in these cases. Though their seniority is 
revised at the level of Executive Engineer or above and though they might not have been promoted if the law laid down by 
this Court in first Ajit Singh’s case, supra, and Sabharwal case, supra (as explained in first Ajit Singh’s case, supra) were 
applicable to them at the relevant time, still for purposes of their retiral benefits, the said benefits shall be computed on the 
basis of the posts factually held by them at the time of retirement and on the emoluments actually drawn by them and not 
on the basis of the result of any review that is now directed. 

22. So far as the general candidates are concerned, their seniority will be restored in accordance with first Ajit Singh’s case, 
supra, and Sabharwal case, supra (as explained in first Ajit Singh’s case, supra) and they will get their promotions 
accordingly from the effective dates. They will get notional promotions but will not be entitled to any arrears of salary on the 
promotional posts. However, for purposes of retiral benefits, their position in the promoted posts from the notional dates - as 
per this judgment - will be taken into account and retiral benefits will be computed as if they were promoted to the posts and 
drawn the salary and emoluments of those posts, from the notional dates. ” 

10. Subsequent to these rulings, the Constitution of India was further amended by the Constitution (85 th Amendment) Act, 2001 by 
which in Clause (4A) of Article 16, for the words “in matter of promotion to any class ” the words “in matters of promotion, with 
consequential seniority to any class” was substituted. This amendment was brought into force with retrospective effect from 17 th day 
of June 1995. 

11. Based on the Constitution (85 th Amendment) Act, 2001, the State Government has enacted the Karnataka Determination of 
Seniority of the Government Servants promoted on the basis of reservation (to the posts in the Civil Services of the State) Act, 2002 
read at 6 above. 

12. In its judgment dated: 19.10.2006, read at (7) above, the Hon’ble Supreme Court of India in M. Nagaraj and Others Vs Union 
of India and others has held as follows:- 

“ The impugned constitutional amendments by which Articles 16(4A) and 16(4B) have been inserted flow from Article 
16(4). They do not alter the structure of Article 16(4). They retain the controlling factors or the compelling reasons, namely, 
backwardness and inadequacy of representation which enables the States to provide for reservation keeping in mind the 
overall efficiency of the State administration under Article 335. These impugned amendments are confined only to SCs and 
STs. They do not obliterate any of the constitutional requirements, namely, ceiling-limit of 50% (quantitative limitation), the 
concept of creamy layer (qualitative exclusion), the sub-classification between OBC on one hand and SCs and STs on the 
other hand as held in Indra Sawhney5 , the concept of post-based Roster with in-built concept of replacement as held in 
R.K. Sabharwal8. 

We reiterate that the ceiling-limit of 50%>, the concept of creamy layer and the compelling reasons, namely, backwardness, 
inadequacy of representation and overall administrative efficiency are all constitutional requirements without which the 
structure of equality of opportunity in Article 16 would collapse. 

However, in this case, as stated, the main issue concerns the "extent of reservation". In this regard the concerned State will 
have to show in each case the existence of the compelling reasons, namely, backwardness, inadequacy of representation 
and overall administrative efficiency before making provision for reservation. As stated above, the impugned provision is an 
enabling provision. The State is not bound to make reservation for SC/ST in matter of promotions. However if they wish to 
exercise their discretion and make such provision, the State has to collect quantifiable data showing backwardness of the 
class and inadequacy of representation of that class in public employment in addition to compliance of Article 335. It is 
made clear that even if the State has compelling reasons, as stated above, the State will have to see that its reservation 
provision does not lead to excessiveness so as to breach the ceiling-limit of 50%) or obliterate the creamy layer or extend 
the reservation indefinitely. 

Subject to above, we uphold the constitutional validity of the Constitution (Seventy-Seventh Amendment) Act, 1995, the 
Constitution (Eighty-First Amendment) Act, 2000, the Constitution (Eighty-Second Amendment) Act, 2000 and the 
Constitution (Eighty-Fifth Amendment) Act, 2001. 
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We have not examined the validity of individual enactments of appropriate States and that question will be gone into in 
individual writ petition by the appropriate bench in accordance with law laid down by us in the present case.” 

13. Thereafter, the Hon’ble Supreme Court remitted the matter back to the High Court for deciding the question of validity of the 
2002 Act. The Petition was renumbered by the High Court as W.P.No. 14672/2010. The Hon’ble High Court by its order dated 
23.12.2010 upheld the validity of the 2002 Act. 

14. Challenging the said order dated 23-12-2010 of the Hon’ble High Court, B.K.Pavitra and others filed the Civil Appeal No.2368 
/2011 before the Hon’ble Supreme Court of India. The Hon’ble Supreme Court of India in its judgement dated: 09.02.2017 in Pavitra 
case read at (8) above has held as follows :- 

“In view of the above, we allow these appeals, set aside the impugned judgment and declare the provisions of the 
impugned Act to the extent of doing away with the ‘catch up’ rule and providing for consequential seniority under Sections 3 
and 4 to persons belonging to SCs and STs on promotion against roster points to be ultra vires Articles 14 and 16 of the 
Constitution. The judgment will not affect those who have already retired and will not affect financial benefits already taken. 
Consequential promotions granted to serving employees, based on consequential seniority benefit, will be treated as ad 
hoc and liable to be reviewed. Seniority list may be now revised in the light of this judgment within three months from 
today. Further consequential action may be taken accordingly within next three months”. 

15. In the light of the rulings of the Hon’ble Supreme Court, read above, guidelines are required to be issued. The 
Government has taken all the relevant aspects into consideration and examined the matter in detail. In the foregoing circumstances, the 
Government hereby orders as follows. 

GOVERNMENT ORDER NO. DPAR 182 SRR 2011, BENGALURU, DATED:06.05.2017 

16. The seniority lists of all cadres in which promotions have been made in accordance with the existing policy of reservation in 
promotion and the seniority lists of all cadres higher than such cadres shall be reviewed and action taken as under in respect of every 
cadre: 

(1) The review shall be undertaken with effect from 27-04-1978 and all the promotions made and seniority lists published on or 
after 27-04-1978 to all the cadres shall be subject to such review. 

(2) As a result of the policy of reservation contained in the Government Order dated 27.4.1978, O.M dated: 01.06.1978 and 
2002 Act, read at (1), (2) and (6) above, a junior reserved category employee [JRCE - in short ] would have got promotion 
earlier to a senior general category employee [SGCE - in short]. As and when the SGCE (in the feeder cadre) gets his 
promotion, his seniority in the cadre to which he is promoted shall be restored and he shall be placed above the JRCE 
though the JRCE got his promotion earlier as consequential promotions granted to serving employees, based on 
consequential seniority benefit have to be treated as adhoc as directed by the Hon’ble Supreme Court. In such a case, the 
date of eligibility to be assigned to a SGCE shall be the date of promotion of the JRCE in accordance with Section 4 read 
with Section 6 and 9 of the Karnataka State Civil Services (Regulation of Promotion, pay and Pension) Act, 1973. 

(3) On such restoration of seniority, the SGCE shall be deemed to have been promoted with effect from the date his Junior 
(JRCE) got his promotion earlier and the seniority of the SGCE shall count notionally from that deemed date of promotion. 

(4) Such exercise shall be carried out in respect of every cadre. If by the time the SGCE reaches the higher cadre, the JRCE 
has already got his promotion to the next higher cadre, the seniority of JRCE in that cadre shall not be altered. However, the 
exercise, as explained above, shall be repeated when the SGCE is also promoted to the next higher cadre. 

(5) Consequent on review of seniority, while assigning the deemed date of promotion the eligibility and suitability for promotion 
as on that date of shall be assessed as in the case of normal promotion. 

(6) In the case of serving employees, consequent upon review, if any JRCE does not get deemed date of eligibility in the cadre 
under review, he shall not be reverted if he has been promoted on the basis of consequential seniority prior to 01-03-1996. 
Only his position in the seniority list may be refixed. The benefit of consequential seniority which he might have derived after 
01-03-1996 shall be subject to review. The post, to which JRCE has to be finally fitted against will be determined after 
revision of seniority lists of all cadres up to and inclusive of his current cadre is completed. 

(7) In the case of SGCEs, if they have retired and consequent on review if they get a date of eligibility earlier to the actual date 
of promotion they shall be deemed to have been promoted from such date. 

(8) A JRCE may be considered for promotion to the next higher cadre to which reservation in promotion applies if he has the 
required qualifying service based on the deemed date of eligibility assigned to him and if he is otherwise eligible. 

(9) When promotions are to be made to a cadre from two or more lower (feeder) cadres, the deemed dates of eligibility to be 
assigned shall be determined on the basis of the quota prescribed in the rules of recruitment. 

(10) Promotions made against backlog in favour of the employees belonging to the Scheduled Castes and the Scheduled Tribes 
in accordance with instructions contained in Government Order No. DPAR 10 SBC 97, dated: 24.6.1997 and instructions 
issued from time to time in this regard shall also be subject to review of seniority lists and assignment of dates of eligibility as 
above. 

(11) While reviewing the seniority lists as above, the question of determining the dates of eligibility in respect of direct recruits 
does not arise since their seniority is determined in accordance with Rule 5 of the Karnataka Government Servants’ 
(Seniority) Rules, 1957, keeping in view the instructions contained in the O.M. No. DPAR 48 SSR 75, dated: 5.7.1976. 

By Order and in the name of the Governor of Karnataka, 

Gayathri.M.R 

PR-140 Under Secretary to Government, 

SC-1000 Department of Personnel & Administrative Reforms 

(Service Rules-1) 
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